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9.9 urer! WG, SuTerEr Gadiite Fw T mad HamTend e
1. ToF ikl SfEhiE, ith B T Witk Fvqa: TUTH TqH] T
9.3 WHRH FEEA T GHH
9.¥ TEF UICA T 9T S e egaer
.4 99 Y T T dEh! T, SERard T #wee
9.5 X BN PG (Inter-Governmental Management -IGM)
1.9 A9 TEH WHFR 9= WEHH, FHag T FARAT
9.5 THE, I T T Tehl STaedUshieh] ST T HEIeied
9.8 HT GEE T WY GUIHT HUINA WA T GG HBEe Aokl draiareed
9.90 AHTART AedeET T TAAH TqHI FTET
999 vt fgra T HafeT qomelisr &R (Types of Electoral System)

LIEEIREANICE R Er T (Public Administration & Management)

Ry A4 qsﬁ STATITI(Human Capital Management)

R HIAEACHS TEET (Organizational Structure)
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Y TSI T TS Araeavaey

& T WEWHE TG GIRET FAE TH AR

RY  HEAEAAH! ATIRON, g=q T TAaw Yafdee

.5 HEEUAET e qeee: %l?lc_q' (Leadership), ST (Motivation), REIE) (Morale) fFofa wfear
(Decision Making Process), IEREEL (Controlling), €V&ATcH® sTF8R (Organizational Behaviors) T e
FEHIA (Work Culture)

R.R ]QOI'CIE: SPIEMYT (Disaster Management), e sgaearT (Change Management ),W SYIEIMIT (Crisis

Management), [EEICEI ] (Conflict Management), EIGIR ?T’-?aﬁ_(ﬂ ™ dEe (Negotiation &
Agreement Skills)

90 qESESE AT TH, HATAAT T oA
@ AT T THEE (Dimensions & Aspects of Development)

39 I sEyaRen X FEEaE SaRT (Recent Approaches)

3R %@ AHEE (Dimensions of Development) : &7 f&I%T& (Sustainable Development), TATALN f&rTa
(Inclusive Development), ﬂ%‘ﬂﬁﬁﬂw [EEaE] (Participatory Development), il FaEmr (Poverty
Alleviation), ©RT® G (Gender Issues), SIT@Tg RAGT (Climate Change), WTEWHa Aol GEETT
(Public Private Partnership), frgeardraor, s Iardsr T Feier (Globalization, Economic

Liberalization and Privatization)
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33 U o EE ATATILT (Investment Friendly Environment in Nepal) T BEIGE aé b AT T

(Nepal’s Foreign Investment Policy)
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3.4 AN / GRATSHT TS T SFa€ATIT (Project Planning and Management)

3% fa@m 9ean i (Development Co-operation Policy)
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¥.9 fam ifT T Aifg® A (Fiscal Policy and Monetary Policy)

¥.© QESHE @NE T A qEedl Bl caqedt

¥.%  FraEEN AR ARy, AR U ASEd SShiS T WU SqaedaT

¥ QO Ul GXHT <T@ YOeAT T <T@l TErequr Jorrett

¥ 99 e i Skt T e

TES® e yarg sgeedn T fafae

4.9 e A YaTe Yell, Yarehl Yo Ui ¥ e¥Ee AT (Service Design and Management), 94T YAt
T WEAHEE (Service Delivery Mechanism) T Sieud ATATHEE
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4.9 gaEaeiiEwe g gaee

Y.© WIS AT, AT AT T IS SE

4.8 A e T s

.90 T AT (Trade Union) T AHEH FrETEmT (Collective Bargaining)

4.99 TIEH AAART Y, JHE GFrd, UN System and Agencies, BIMSTEC, SAARC #T SATeiehl
idrgcd, AMM® FeAld (Economic Diplomacy) T A &AHT I A€ (Representation)
ERUE e
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feda = : Qe el
q. T AR
1.9. T Hfteesr aser, fFEm, wriee, S ¥ qeae
LR, W Afdeesd! qoaT, e, Hraea, a9 T Tedidw
1.3 TOHE JHE AR AdETR! AT Aq€qT T qa TIH THE Aeedh Haaad daed
1.%. TEAAT ATHMRA A TAT T HATEAT
1.4, @ Tew wWHR o afgm i o dema Afdee feer gweag T sy
Q.% it AT g, TorerEr At FR gHawr 5 T A
R. AT T e sHaeE T
9. AT T v, gueted T S
3. HE URiE T T e A (matiss, HeashTede ¥ At AT q9 HeAHHATed |@d 9
2.3, FAlSTHAS AT FUITedr
R.¥. Ta@mar ¥ (Public), EEl (Private), I & (Cooperative Sector) T TR awrdy e (Non-State
Organizations ) &T ﬂﬁlﬁ T JHAIRTT
Y. fawm s EBELILUIN FN;T’HT (Formulation), HEATAAT (Implementation), AITHT (Monitoring), TIT
HeATS (Evaluation) T TATCTHT ATATSIAIR] SHAEATAA, ATTHAT qAT Hedidh U
& fAEE HEETH AR d8 wwead
R0 T A dEuee: aque daedr T Al T
.. TE FaR T asEmd
3. U AEAHE SAAT WA G T AT GEe
3.9. WEATCH® 2T (Organizational Structure)
3.3 SUAEAIHEN ANREE (Management Tools)
3.R.9. ST qUT FIEAT T (Organization and Management system)
3.3 HE AT (Job Analysis) : T fEET (Job Description), T TSI (Job Specification) ¥
Eap] HedT$T (Job Evaluation)
3.3 H IEIHT/ GFSIHT (Job Enrichment), T fI€ddI®T (Job Enlargement)
3.3, H1d GEEA SHaedI (Performance Management),mcﬂﬂ_vf AP (Performance Indicator) T HHA
HeATET Tt
3.%. HFE YT STGEIIT (Human Resource Management) T Ut T ?ljﬁ?ﬁ
Y. QESHE FIETA ﬁ'clc_q' [EEaE] (Leadership Development), ﬁﬂﬁf qAET (Leader Assessment ) T
ERAEEIIDIEEIT (Succession Planning)
3.5 THAEIIT TUAT (Management Audit)
3.0, GEIRT q9T SqF@® THd® A (Strategic Planning)
3.5, HETAAD] GEHA T GEHTA UNAATHT WA, FIRH T AR
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¥, e wiEr
¥9q. g anfds geed SErhEw ¥ et
¥R AU AifE IahE, FeiEr: wam, gaated T A
¥.3.  qfEA gewrdl AdE dread T wH ATdE aRgEdee
XX, qOREEd T afd wH HEET qbal Ahr
¥4, HE, U T T qh! AVC TAAT, HAAT, BRI, AT, Aedidd Jham T Araeavag
Y% R, W Garein oA, FerEr] aRedT i, B A seeh deHRen T He
%9, YU WHRHT A qAT HRHH, Feic el T G Saamie
X5, SAaH AE R deiee T /T T s wean it (Development Cooperation Policy)
LAS L ol IR SAIR A= (Balance of Trade) T WThMI d=qe17 (Balance of Payment): S(HIT
A, WA (Trends), ST T GWTEH, 3 saMqR €16 (WTO) ¥ e 9=am &91esT (WCo)
¥.q0. Afd# AFTHTA T IPER Hawor, graR SQT@WT Jqqy HawR (Anti-Money Laundering) T
ATRIteE HraEr i e e
Y. WA qar T MEHI AHAT
Y.q. EESE AT YATEHT ST, ST 84, GHEE T ANINGE 9edrn] AHET
Y.R.  SIATAT YATE A YEEE, YaThl cqaedarad, ATURcHE TLTEe, JadT T WIETHEE
Y3 dEE/geer ST e 9O a9ty Jar T T qan
.Y, U AR T TEE TEH SHR AT GETerd Rl S saedl T aAasR
WY, T LA AR T AU AR gL @A gt
Y& T T RIS YA SHAEdT - gHag T draiaveey
Wo  faug Sifew aFEHT aur SHaTAaTa 69, U9 T T dghl MW, THad T 9ednT
Y.5.  OTerEr AT weter ,‘*Wﬂﬁ? T gwefierar fawras gates (Issues of Information Technology,
Innovation and Entrepreneurship development in Nepal)
Y.Q. O YT SHaedT Qraaiee e cqaedTanaT areg e (Issues)
¥.q0. fafergar sga€mas (Diversity Management) ¥ aTerdr fafaedr saaedma Hifd, oifd T wraaa-TeHl
e
¥.99. s armieie TUauTRT ATITES
& B! AE TG qeear qiar

%.9. U AHREHT AT, Afyd T o sgaeams geaedl iaes T aqa! HEeadT

.. Ol YOI, Sr@ra et qor i Srarhaardr T SdTerdr a-eh! YN

%.3. SR WEAATHT G AT i sqaedr qeaeey Fa

&Y. @M qoT TUIeHT ATESe & @ qFedl sqaedl, Jaraad! i sqaedaTd/ g g=er
JUITAT®T YT FAT BT TH! ATE
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