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Paper I: General Subject
Part I: Management (50Marks)
1. Management: - concept, principles, functions, scope, role, level and skills of

managers

2. Hospital management system and administration

3. Health manpower recruitment and development

4. Participative management: concept, advantages and disadvantages, techniques of
participation

5. Time management: concept, advantages, and disadvantages

6. Conflict management: concept, approaches to conflict management, levels of
conflict, causes of conflict and strategies for conflict management

7.  Stress/burnout management: concept, causes and sources of stress, techniques of
stress/burnout management

8.  Disaster management: concept, importance and its implication in service delivery

9. Change management: concept, importance and its implication in service delivery

10. Diversity management: concept, importance and its implication in service delivery

11. Appreciative inquiry: concept, basic principles and management

12. Financial management: concept, approaches, budget formulation and
Implementation, auditing, fiscal management and financial accountability

13. Human resource management: concept, functions and different aspects

14. Planning: concept, principles, nature, types, instrument and steps

15. Leadership: concept, functions, leadership styles, leadership and management
effectiveness

16. Coordination: concept, need, types, techniques, and approaches of effective
coordination

17. Communication: concept, communication process and barrier to effective
communication, techniques for improving communication

18. Good governance: Concept and characteristics
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Part I1: General Health Issues and Legal Aspects (50 Marks)
1. Constitution of Nepal (health and welfare issues)
2. National Health Policy, 2076
3. Health services act 2053, health service regulation, 2055
4.  Public Health Service Act,2075
5. Public Health Service Regulation,2077
6. Province Civil Service Act,2080
7. Province Civil Service Regulation,2080
8. Province Good Governance Act, 2076
9. Province Good Governance Regulation, 2077
10. Public Procurement Act,2063
11. Public Procurement Regulation,2064
12. Economic Procedure and Financial Accountability Act,2076
13. Economic Procedure and Financial Accountability Regulation,2077
14. Security of Health Workers and Organization Act,2066
15. Local Government Operation Act,2074 (Health sector)
16. Current Periodic Plan of Nepal and Lumbini Province
17. Second long term health plan (1997-2017)
18. Sustainable Development Goal(SDG)
19. Health sector organizational structures : Federal, Provincial and Local level
20. International health agencies: role and responsibilities of WHO, UNICEF, UNFPA

and interagency relationships
21. Professional councils and related regulations
22. Medical and health professional ethics : In general and its application
23. Indigenous and traditional faith healing and health practices
24. Supervision, types and its usage in health sector
25. Monitoring and evaluation system in health
26. Health Management information system (HMIS)
27. Health insurance and financing in health care
28. Effects of environment in public health: air pollution, domestic pollution, noise

pollution
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29.
30.
31.
32.

33.
34.
35.
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Health care waste management

Climate change and its impact on public health

Importance of water, sanitation and hygiene in public health

Effects of disaster in public health: deforestation, land slide, flood, earthquake and
fire

Health volunteers’ involvement in health service delivery

Community involvement in health service delivery

Counseling: - concept, type, importance and its application in health service

delivery
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Paper II: Technical Subject

Group A

1. General Principles of Trauma

1.1. Disaster management

1.2. Polytrauma and its management

1.3. Metabolic Response to trauma

1.4. Blood transfusion, Fluid and Electrolyte balance
1.5. Shock and its management.

1.6. Nutritional support in surgical patient

1.7. Wounds and Fracture healing

Fractures and Joint Injuries

100 Marks

50 Marks

2.1. Principle of fracture, types grades, complication and its management

2.2. Compartment syndrome, VIC and its management
2.3. Nonunion and its management.

2.4. Fracture of lower extremity

2.5. Fracture of hip, pelvis and acetabulum.

2.6. Fracture of upper extremity and shoulder

2.7. Spinal injury

2.8. Dislocation and Subluxation of joints

2.9. Sports medicine related to knee, hip, shoulder and elbow.

2.10. Hand and wrist injury
2.11. Fracture and dislocations in children

Group B

. Operative Surgery
3.1. Arthodesis
3.1.1. Arthodesis of lower extremities and Hip
3.1.2. Arthodesis of upper extremities
3.1.3. Arthodesis of spine
3.2. Arthroplasty
3.2.1. Arthroplasty of Hip
3.2.2. Arthroplasty of Knee
3.3. Arthroscopy
3.3.1. Arthroscopy of Knee
3.3.2. Arthroscopy of shoulder
3.4. Amputation
3.4.1. Principle, indication and techniques.
3.5. Spinal Surgery
3.5.1. Surgery for Spinal Trauma
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3.5.2. Surgery for Spinal infection e.g. T.B.

3.5.3. Surgery for degenerative disc diseases.
3.5.4. Management of scoliosis.

4. Orthopedic Infection
4.1. Acute osteomyelitis and its management.
4.2. Chronic osteomyelitis and its management
4.3. Septic arthritis

5. Orthopedic Tumor
5.1. General principle of tumor management.
5.2. Benign/Aggressive tumor of the bone
5.3. Malignant tumor of the bone.
5.4. Soft tissue tumor.

6. Research Related
6.1. Types of study
6.2. Sampling techniques and types
6.3. Probability and its test
6.4. Medical Statistics
6.5. Evidence Based Medicine
6.6. Data presentation and analysis.
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